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Fengre Resources Initiative (AHHRI) & the Indian and Inuit Health Careers Program (IIHCP)

Introduction

Welcome to the rstissue of The Pulse, a newsletter speci c to the NAN territory focusing on Health Human
Resources and the promotion of Health Careers.

What is the Aboriginal Health Human Resources Initiative (AHHRI)?

In 2003 the federal government established the Resources Initiative (AHHRI) in 2005.
Pan-Canadian Health Human Resource Strategy

to address Pan-Canadian and jurisdictional health
human resource needs in response to the 2003
Accord on Health Care Renewal. To ensure that First
Nations, Inuit and M@tis have access to the health
providers they need both now and in the future,
Health Canada created an Aboriginal Health Human

By working in collaboration with First Nations, Inuit,
M(@tis and provincial and territorial partners, this

ve year initiative will facilitate the development
and implementation of health human resources
strategies that respond to the unique needs and
diversity among First Nations, Inuit and Md@tis.

NAN Aboriginal Health Human Resources Initiative / Indian

and Inuit Health Careers Program

In January 2008 NAN entered into a Contribution NAN also administers the i , f |
Agreement with First Nations and Inuit Health, Indian and Inuit Health &

Ontario Region to implement the Aboriginal Health Careers Program. The

Human Resources Initiative (AHHRI) in the NAN goal of the program is

region. to increase the number

of First Nations people
choosing careers in health
professions.

In February 2008 NAN hired a Policy Analyst to
oversee the coordination and implementation of the
Health Human Resources project and Health Careers
initiative to increase awareness of health careers as
aviable career option, and to increase the level of
cultural competency of health care providers. One
of the primary objectives is to develop a NAN Health
Human Resources Retention & Recruitment Strategy.







